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terms and conditions as he deems fair, 
reasonable, and necessary to conserve 
such helium, whenever helium can be 
conserved that would otherwise be 
wasted or lost to Federal ownership or 
use in the production of oil or gas from 
Government lands embraced in an oil 
and gas lease or whenever federally 
owned deposits of helium-bearing gas 
are being drained. The precise nature 
of any agreement will depend on the 
conditions and circumstances involved 
in that particular case. 

(b) An agreement shall be subject to 
the existing rights of the Federal oil 
and gas lessee. 

(c) An agreement shall provide that 
in the extraction of helium from gas 
produced from Federal lands, it shall 
be extracted so as to cause no delay, 
except that required by the extraction 
process, in the delivery of the residue 
of the gas produced from such lands to 
the owner thereof. Title will be granted 
to the helium which is physically re-
duced to possession. 

[30 FR 9218, July 23, 1965] 

§ 16.2 Applications for helium disposi-
tion agreements. 

The application for a helium disposi-
tion agreement need not be in any par-
ticular form, but must contain infor-
mation sufficient to enable the Sec-
retary to determine that the proposal 
will conserve helium that will other-
wise be wasted, drained, or lost to Fed-
eral ownership or use, and to evaluate 
the suitability of the proposal. 

[30 FR 9219, July 23, 1965] 

§ 16.3 Terms and conditions. 
The applicant must agree not to de-

velop wells on Federal land with the 
principal purpose of recovering the he-
lium component of natural gas unless 
permission to do so has been expressly 
granted by the Secretary. 

[30 FR 9219, July 23, 1965] 

§ 16.4 Consideration to the United 
States; renegotiation. 

(a) The Secretary shall determine the 
royalty or other compensation to be 
paid by the applicant, which royalty or 
other compensation together with the 
royalties and other compensation paid 
by the oil and gas lessee, shall be in an 

amount sufficient to secure to the 
United States a return on all the val-
ues, including recovered helium. 

(b) The Secretary may require that 
each agreement shall contain a renego-
tiation clause providing for renegoti-
ation of the royalty percentage ten 
years from the effective date of the 
agreement and at five-year intervals 
thereafter. 

[29 FR 9383, July 9, 1964. Redesignated at 30 
FR 9218, July 23, 1965] 

§ 16.5 Bonds. 
The applicant shall be required to 

submit a bond in such amount and in 
such form as the Secretary may pre-
scribe to secure the faithful perform-
ance of the terms of any agreement 
made. 

[29 FR 9383, July 9, 1964. Redesignated at 30 
FR 9218, July 23, 1965] 
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EDITORIAL NOTE: Nomenclature changes to 
Part 17 appear at 68 FR 51376–51379, Aug. 26, 
2003. 

Subpart A—Nondiscrimination on 
the Basis of Race, Color, or 
National Origin 

AUTHORITY: Sec. 602, 78 Stat. 252; 42 U.S.C. 
2000d–1; and the laws referred to in Appendix 
A. 

§ 17.1 Purpose. 

The purpose of this part is to effec-
tuate the provisions of title VI of the 
Civil Rights Act of 1964 to the end that 
no person in the United States shall, 
on the grounds of race, color, or na-
tional origin, be excluded from partici-
pation in, be denied the benefits of, or 
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be otherwise subjected to discrimina-
tion under any program or activity re-
ceiving Federal financial assistance 
from the Department of the Interior. 

[29 FR 16293, Dec. 4, 1964, as amended at 43 
FR 4259, Feb. 1, 1978] 

§ 17.2 Application of this part. 

(a) This part applies to any program 
for which Federal financial assistance 
is authorized under a law administered 
by the Department, including programs 
and activities that are federally-as-
sisted under the laws listed in appendix 
A to this subpart. It applies to money 
paid, property transferred, or other 
Federal financial assistance extended 
after the effective date of the regula-
tion pursuant to an application ap-
proved prior to such effective date. 
This part does not apply to (1) any Fed-
eral financial assistance by way of in-
surance or guaranty contracts, (2) 
money paid, property transferred, or 
other assistance extended before the ef-
fective date of this part, (3) any assist-
ance to any individual who is the ulti-
mate beneficiary, or (4) except to the 
extent described in § 17.3, any employ-
ment practice, under any such pro-
gram, of any employer, employment 
agency, or labor organization. The fact 
that a statute under which Federal fi-
nancial assistance is extended to a pro-
gram or activity is not listed in appen-
dix A to subpart A shall not mean, if 
title VI is otherwise applicable, that 
such program or activity is not cov-
ered. Other statutes now in force or 
hereafter enacted may be added to this 
list by notice published in the FEDERAL 
REGISTER. 

(b) In any program receiving Federal 
financial assistance in the form, or for 
the acquisition, of real property or an 
interest in real property, to the extent 
that rights to space on, over, or under 
any such property are included as part 
of the program receiving that assist-
ance, the nondiscrimination require-
ment of that part shall extend to any 
facility located wholly or in part of the 
space. 

[29 FR 16293, Dec. 4, 1964, as amended at 38 
FR 17975, July 5, 1973; 43 FR 4259, Feb. 1, 1978] 

§ 17.3 Discrimination prohibited. 
(a) General. No person in the United 

States shall, on the grounds of race, 
color, or national origin be excluded 
from participation in, be denied the 
benefits of, or be otherwise subjected 
to discrimination under any program 
to which this part applies. 

(b) Specific discriminatory actions pro-
hibited. (1) A recipient to which this 
part applies may not, directly or 
through contractual or other arrange-
ments, on the grounds of race, color, or 
national origin: 

(i) Deny an individual any service, fi-
nancial aid, or other benefit provided 
under the program; 

(ii) Provide any service, financial aid, 
or other benefit to an individual which 
is different, or is provided in a different 
manner, from that provided to others 
under the program; 

(iii) Subject an individual to segrega-
tion or separate treatment in any mat-
ter related to his receipt of any service, 
financial aid, or other benefit under 
the program; 

(iv) Restrict an individual in any way 
in the enjoyment of any advantage or 
privilege enjoyed by others receiving 
any service, financial aid, or other ben-
efit under the program; 

(v) Treat an individual differently 
from others in determining whether he 
satisfies any admission, enrollment, 
quota, eligibility, membership or other 
requirement or condition which indi-
viduals must meet in order to be pro-
vided any service, financial aid, or 
other benefit provided under the pro-
gram; 

(vi) Deny an individual an oppor-
tunity to participate in the program 
through the provision of services or 
otherwise or afford him an opportunity 
to do so which is different from that af-
forded others under the program (in-
cluding the opportunity to participate 
in the program as an employee but 
only to the extent set forth in para-
graph (c) of this section). 

(vii) Deny a person the opportunity 
to participate as a member of a plan-
ning or advisory body which is an inte-
gral part of the program. 

(2) A recipient, in determining the 
types of services, financial aid, or other 
benefits, or facilities which will be pro-
vided under any such program or the 
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